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The School of Management

Quality indicators for the years 2017-2022

Assessment area Activity

Interest in studying 1st degree (D+E) - number of registered / accepted / enrolled 179/121/110 146/123/113 129/114/102 85/85/79 90/79/75 87/80/69
Interest in studying 2nd degree (D+E) - number of applicants / accepted / enrolled 59/53/45 60/50/50 51/49/45 43/43/141 52/52/48 42/36/36
Number of students - 1st degree / 2nd degree 586/171 544/149 439/133 384/129 298/131 220/106
Number of graduates - 1st degree / 2nd degree 62/62 64/58 82/63 68/40 77155 58/50% *the numbers are not final yet

Analysis and ion of student sati i Implemented Implemented

Students

Analysis and fon of graduate sati i @) Not implemented Not implemented Not i Not Not Not
Study success rate for 1st degree students who started their studies in the given year *** 148/73/51 143/53/67 103/21/28 84/37/6 7511710 69/0/0 ***enrollment/dropping out, expulsion/proper termination
Study success rate for 2nd degree students who started their studies in the given year'* 53/11/42 51718129 4912129 417123 47/9/0 36/0/0

83/417/5 55/4/5/10 51/4/4/5 48/412/5 27/3/1/5 32/112/8

Support of extracurricular activities for students - associations, sports, art, etc. Implemented Implemented

Q ion structure of emp number of T associate (docents) / 177731 06/01/2028 03/02/2023 03/02/2015 03/02/2014 03/02/2013

Share of professors in the total number of academic staff E 1135 2/28 2/20 2/19 318
Employees The share of associate professors (docents) in the total number of academic staff 7139 6/35 3/28 3/20 3119 318

Share of academic employees with foreign citizenship in the total number of academic staff 4139 435 428 2/20 219 2/18

@)

Analysis and fon of employee satisfacti ionnai @) Not implemented Not implemented Not i Not Not Not

activity - / registered in P NE) -2 174 e NE NE

implementation of projects - Horizont 2020 / §F EU + ZP / APVV / VEGA / KEGA -l-11712/- -l-11127- -l-1-121- =l-1-1111 =l-1-1171
Science and research
Total number of projects being solved 3 3 2 3 2 2
Scientific and professional events (number of conferences, seminars, workshops) 2 2 1 - - -
Human resources Code of ethics - equal opportunities, ethics in scientific work @) Implemented Implemented
Leadership Internal audit within individual faculties / rectorate / rectorate workplaces Implemented Implemented
Number of foreign students (included on the basis of specific calls) neukoncena neukoncena
Number of students of the Erasmus program - traveled 19 10 " 5 5 10
Treernatlonalization Number of students of the Erasmus program - incoming 8 8 12 8 16 10
Number of Erasmus program employees - traveled " 16 15 0 10 10
Number of Erasmus program employees - incoming 2 2 4 0 0 6
Activities aimed at promoting the study - Open Dy, fairs, exhibitions Implemented Implemented
Infrastructure - - -
development Activities aimed at promoting the school Implemented Implemented
The share of the addition of the library fund to the total library fund 481/33 000 178/27 000 26/27 178 Not Not Not
Cooperation with Number of organized Guest Lectures within subjects 4 5 5 2 2 4
practice and non- Number of organized field trips within subjects 3 2 2 N B N
Explanations:
D+E full-time + extemal form of study VEGA Scientific grant agency of the Ministry of Education, Science, Research and Sport of the Slovak
SFEU+2zZP EU structural funds and foreign projects KEGA Cultural and educational grant agency of the Ministry of Education, Science, Research and Sports of
APVV Research and Development Support Agency WoS Web of Science database
DoD Open day
Notes:
(1) Theanalysis of satisfaction was carried out sporadically among graduates in the past, but we plan to do it on aregular basisin the future in the form of questionnaires.

2) VM wants to focus on visiting professors from foreign universities as a part of international cooperation, asit has proven to be successful in the past and most recently during the pandemic, when Dr. Imani Silver Kyaruzi, BA, MBA, PhD, SFHEA, FRSA from the University of Birmingham, UK lectured on various subjects.
3) Dueto the low number of employees, interaction and communication with employees is intensive and this form has proven to be effective.

(4)  Itisimplemented very intensively in all areas of study and education, we dare o say that we pay more attention to it than the standard since the establishment of V3M, as ViM s the first university in Slovakia that formulated and applied the rules of academic ethics and a support system for the detection of plagiarism. It has developed an effective
means of combating plagiarism through its academic ethics program. This fact is also confirmed by the To da rozum project.

(5) Theonset of the global Covid-19 pandemic, VSM had to respond to theincreased demand for online resources, and this trend continues. At the same time, since the academic year 2014/2015, V3M has provided its students with the possibility of using e-books of Wolter Kluwer, which also influenced the need to purchase physical copies for the library.



